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LOE 3,Goal 6
Build & Sustain an Inclusive and

Equitable Culture/Environment

Introduction: The men and women of AFIMSC are guided by an organizational strateqy that ensures their work is
relevant and valuable to the commanders, Airmen, Guardians and families they support around the world. The AFIMSC
Strategy in Action series shares the success stories of our teammates as the center makes progress toward
accomplishing the goals and objectives in the strategic plan.

We talked to Dr. Andrew Duffield, AFIMSC chief diversity and inclusion officer, to highlight accomplishments from objectives
from Line of Effort 3, Goal 6, Build & Sustain an Inclusive and Equitable Culture/Environment.

Objectives:

« Establish Member Employee Resource Groups, or MERGs, for the AFIMSC workforce at all levels to maximize
opportunities for developing relationships and outreach by Feb. 28, 2023.

- Develop targeted strategies for the workforce to eliminate barriers through AFIMSC Barrier Analysis Working Groups, or
BAWGS, by March 31, 2023.
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https://www.afimsc.af.mil/Portals/89/Documents/Strategic%20Plan/AFIMSC_2023_Strategic_Plan.pdf
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